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Of course, we are now facing other challenges 
with the highest rise in the cost of living that 
we’ve seen for 30 years, and the distressing 
conflict in Ukraine. Despite these challenges, the 
Scheme continues to be in a strong position as 
it approaches the next formal actuarial valuation 
date which falls at the end of the year.

Good news about the Scheme’s 
finances
Although we have recently seen significant 
volatility in investment markets, I am pleased to 
report that the Scheme’s investment strategy 
continues to perform well. At the end of March, 
the funding level of the Scheme had increased 
from 99% funded to 104% with a surplus of 
approximately £90 million. This has enabled the 
Trustees to reduce the risk in the investment 
portfolio and we remain on track to be fully-
funded on a low-risk basis ahead of our 2025 
target. Further details on the funding of the 
Scheme can be found on page 8.

I speak on behalf of all of the Trustees when I 
say that we have been shocked and saddened 
by the ongoing conflict in Ukraine and the 
suffering that we are witnessing.  

I am pleased to report that as the last of the COVID-19 restrictions 
have been lifted, we have now returned to in-person Trustee 
meetings which has been a welcome opportunity to reconnect face-
to-face with my co-Trustees and our advisers, as well as with senior 
management from the Company.
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welcome.
Whilst it feels insignificant in the face of what is 
going on, we’ve reviewed our investments to 
check our exposure to anything linked to Russia 
or Ukraine and can report that it’s minimal – less 
than 0.05% of all the Scheme’s assets. It may 
not be possible to remove these entirely from our 
portfolio but we are continuing to monitor the 
situation with our advisers.

Re-appointment of our member-
nominated Trustees
In the last newsletter we told you that both Denis 
Mac Daid’s and Richard Barraclough’s terms of 
office were ending and therefore we needed to 
run a new nomination and selection process. Both 
Denis and Richard agreed to stand for re-election 
and as we received no further nominations, they 
were both re-appointed for a further 4 years.

I’m delighted that they will be continuing as 
Trustees as they bring a wealth of knowledge and 
experience to the role that they’ve built up over 
many years. This is invaluable in helping to run the 
Scheme. You can find out a little bit more about 
Richard on page 13 where he explains the role of 
a member-nominated trustee.
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Our new and improved website
In March we launched our new and improved 
member website, which is the culmination 
of a lot of hard work by our pension scheme 
administrators, Hymans Robertson. Members 
will need to re-register for access, which can be 
completed in under 10 minutes by visiting the 
Scheme website.

By registering you will be able to model your 
retirement benefits using our pension planner, 
view your payslips and P60s (if you are a 
pensioner) and view and update your nominated 
beneficiaries. Hymans will be adding new 
features over the rest of 2022 and the Trustees 
use the website to post Scheme news and 
updates - so do check the site from time to time 
to see what has changed.

Further details on the new website and how to 
register are on pages 4 and 5.

Equalisation review
Over the last 12 months we’ve been undertaking 
a review of the pensions provided by the 
Scheme. This is to ensure that we comply with 
a High Court ruling that impacts many pension 
schemes such as ours, to see whether men and 
women have been treated equally. The review 
relates to just part of your pension known as the 
‘Guaranteed Minimum Pension’ built up in the 
Scheme between 1990 and 1997.

If your benefits are affected you will have 
received a letter from us in June, with details 
of how we plan to comply with the ruling and 
what this means for you. This is a complicated 
area of pensions so I would urge you to read the 
communication carefully and let us know any 
comments or questions that you may have. If 
the proposal goes ahead, then we will write to 
you again in September. Further details on the 
exercise are on page 6.

Endings and beginnings
You will no doubt have seen that Pete Redfern 
stepped down as Chief Executive of the 
Company at the Annual General Meeting earlier 
this year. Pete has been extremely supportive of 

the Scheme and the Trustees over many years 
and we wish him well for the future. 

I am delighted that Jennie Daly has picked up the 
reins from Pete and I am sure that we will benefit 
from her extensive experience in the house 
building industry and in-depth understanding 
of the business through her previous company 
roles. The Trustees are looking forward to 
working with Jennie moving forward. Further 
details on the changes can be found on page 14. 

My retirement
After serving 20 years as your Chairman and 
with more than 40 years associated with Taylor 
Wimpey, I have decided to retire at the end 
of 2022. Having moved to Carmarthenshire 
during the pandemic and with the Scheme in its 
strongest position ever, I felt that now was an 
ideal time to ‘hang up my boots’. I am delighted 
to tell you that Venetia Trayhurn, one of our 
existing professional trustees, will be taking over 
in the role of Chair, starting in January 2023. 

Venetia joined the Trustee Board in September 
2018 but has a long association with the 
Scheme, having previously worked as a solicitor 
advising the Trustees. The role of Chairman 
can be a demanding one but it has been a 
pleasure to lead the Scheme over many years, 
during which I have worked with a variety of co-
Trustees, advisers and Company management.  
I am confident that the Scheme is in safe hands 
for the future, and I wish Venetia and the rest of 
the Board well.

 

Anna Edgeworth
Chairman of the Trustees
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Our brand-new member website, PRISM, went live in March this year and we’re 
delighted that 1,525 of you have already registered online.

PRISM is intuitive, secure and easy to navigate and offers the same functionality as the 
previous Scheme website, as well as allowing you to update your personal details at  
any time.

With PRISM you can: 

• Access your pension information anywhere, on any device, including your  
mobile phone

• See how much pension you have in the Scheme and use the Pension Planner to 
see what retirement options are available to you

• Update your personal details at any time, including your nominated beneficiaries

• Access your documents online, including payslips and P60s if you’re already 
receiving your pension

Your pension online  

anywhere,  
anytime...

1,525 members have already registered on the new PRISM website.

If you haven’t already done so, get yourself set up by registering  
on the website: 

www.taylorwimpeypensions.co.uk
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Over the remainder of 2022 we will continue to add further features to 
the website including ‘Track My Case’ (a tool to track requests that you 
have submitted to the Scheme administration team) and ‘Retirement 
Quote’ and ‘Retire Online’ which will allow you to generate real time 
retirement quotes and select your retirement choices online.

You can register for access in 3 simple steps:

Step 1:  
Go to www.taylorwimpeypensions.co.uk and click on ‘Register’

Step 2:  
Follow the on-screen instructions and provide a valid email address.  
As part of this you will be prompted to choose a unique username and 
password. Your password must be at least 9 characters, include both upper and 
lower-case letters, at least one number and one special character or symbol

Step 3:  
To verify your details, a one-time code will be sent to your chosen email address. 
You must access your emails and provide the one-time code within 30 minutes 
to complete the registration



Pension equalisation  
and what it means for you

What is a Guaranteed Minimum 
Pension?
Historically, pension schemes were able to 
opt-out of the Additional State Pension, and 
in exchange, schemes promised to provide 
members with a minimum level of pension that 
would be equivalent of the Additional State 
Pension. This is known as the Guaranteed 
Minimum Pension. GMP is not ‘extra pension’ 
but generally forms part of your overall scheme 
pension. You are likely to have GMP as part of 
your pension if you had service in the Scheme 
between 1978 and 1997.

Why is GMP unequal between 
men and women?
GMPs were intended to mirror the Additional 
State Pension, which was payable at different 
ages depending on your sex – age 60 for 
women and age 65 for men.  As a result, GMP 
in the Scheme built up at different rates and 
the pension increases apply from different 
ages for men and women, both before and 
after retirement. When you put this all together, 
the GMP payable to men and women can be 
different.

What did the ruling say?
In 2018, the High Court ruled that pension 
scheme trustees must review their scheme 
benefits to ensure that GMP benefits are paid on 
equal terms for men and women. This is called 
GMP equalisation and applies to GMP built up 
in the Scheme between 17 May 1990 (the date 
pension benefits had to be equalised) and 5 April 
1997 (the date GMP stopped building up).

What is the Scheme doing?
We have been reviewing our GMP records 
against those held by HMRC to make sure that 
the information we hold is correct. We have also 
been considering the best way to equalise GMP 
benefits, for both our current pensioners and 
those members who are yet to retire. 

We are now proposing to achieve GMP equality 
in the Scheme by converting members’ GMP 
so that it is no longer GMP and instead, simply 
forms part of your normal pension. This is a 
process known as GMP conversion. Further 
details on what this means were set out in the 
communication issued in June. The consultation 
on our proposal is now open, and will remain 
open until 31 July 2022.

In September we will notify you of the outcome 
of the consultation and let you know when you 
might see changes to your pension.

In June we wrote to a large number of you about a legal ruling which requires us to review 
a certain part of your benefits known as the Guaranteed Minimum Pension (or GMP for 
short) to see whether members have been treated equally. If you did not receive a letter, 
then it’s likely that you aren’t going to be affected.
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What do you need to do?
You should read the consultation letter and 
Frequently Asked Questions issued in June and 
get in touch with us if you have any feedback or 
questions. We are keen to hear all members’ views 
and will take them into account when deciding 
whether to go ahead with the proposal or not.



7Helping you shape, plan and enjoy life after work

Each year, the Trustees are required to prepare the Scheme’s Annual Report and 
Financial Statements as at 31 December. The 2021 report has recently been finalised 
with a summary of the financial details shown below (all figures are shown in £million):

At 30 May 2022, there were: 14,896 members 

8,524 
pensioners

6,372 
deferred members

£'m

Net Assets of the Scheme at 31 December 2020 2,531

Money coming in

Company contributions 12

Net return from investments 121

Total income during the period 133

Money going out

Pension payments (90)

Lump sums on retirement and death (7)

Transfers out (14)

Administration costs (2)

Total outgoings during the period (113)

Net assets of the Scheme at 31 December 2021 2,551

=

Value at 31 December 2020:  

£2,531 million

Value at 31 December 2021:  

£2,551 million

 Money coming in: 

£133 million

+

-
Money going out:  

£113 million

As was the case in the 2020 annual report, the net assets of the Scheme increased over the 
year as a result of Company contributions and the increase in the value of investments. You can 
download a full copy of the Scheme’s Annual Report and Accounts from the Scheme website 
(details on the back page).

Our members

Report and accounts



8 www.taylorwimpeypensions.co.uk 

Good news on the 
Scheme’s funding

Funding level 
December 2019

Funding level 
December 2020

Funding level 
December 2021

Funding level  
March 2022

99% 98% 102% 104%

The actuarial valuation shows us whether there’s enough money available to pay 
out all the benefits promised to members at a given time.
If there’s enough money to pay out the benefits when they become due then the 
funding level is 100% or more.

In last year’s newsletter, we set out in detail the results from the last full actuarial 
valuation of the Scheme. Since then, the Actuary has done periodic checks on the 
Scheme to keep an eye on the funding level and we’re delighted that it has improved to 
be over 100% funded.

Where are we now?
Since the date of the last valuation, the Scheme's 
funding level has improved further. This is mainly due 
to good investment performance over the period, 
despite the recent market volatility experienced as a 
result of the Russia/Ukraine conflict.

At the end of March 2022, the funding level of the 
Scheme had increased to 104% with an overall 
surplus of approximately £90 million. This is really 
encouraging and means that the Scheme is well 
placed to withstand any future funding shocks. 

The Scheme currently 
has a funding level of 
over 100%.
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What about Company contributions?
At the last valuation, the Company agreed to pay up to £20 million each year into a separate 
bank account (known as an escrow account) to provide additional financial security to the 
Scheme. The first six months of contributions were guaranteed (£10 million), with contributions 
after that subject to a quarterly review of the Scheme’s funding level. 

Given the improved funding level of the Scheme, no further contributions have been paid into 
the escrow account beyond the initial £10 million. However, the money in the escrow account 
remains available to the Scheme if: 

• the funding level of the Scheme falls below 95% for more than two consecutive quarters;

• the Company becomes insolvent; or

• there is a shortfall on the Scheme’s long-term funding basis at 30 June 2028.

Any remaining funds in the escrow account not paid to the Scheme will be returned to the 
Company in 2028.

When is the next actuarial valuation of the Scheme?
The next full valuation of the Scheme will take place during 2023 with an effective date of 31 
December 2022. The results will be communicated to members once the valuation has been 
completed.

Where can I get further information?
The 2021 Summary Funding Statement is now available on the Scheme website, (details on 
the back page) together with the documents produced as part of the 2019 actuarial valuation. 
You can also request a copy of these documents from the Scheme administrator, Hymans 
Robertson. 



An update on the  
Scheme’s  
investments

Given the improved funding position of the Scheme, we’ve 
been looking at our investment strategy to make sure that 
our investments continue to be appropriate to maintain a 
healthy financial position for the Scheme. 

Following our review, we remain happy with the current investment 
strategy, which looks to reduce risk by spreading our investments 
across a broad range of assets. The Scheme also has a high level 
of ‘hedging’ in place which protects the Scheme from changes in 
interest rates and inflation.

The strategy has proved to be particularly resilient in the first half of 
2022, which has been a period of volatility for investment markets 
as well as high levels of inflation being experienced around the 
world. As a result of good investment performance, the Trustees 
were able to take steps to reduce the risk in the portfolio by 
disinvesting from some of the Scheme’s liquid market strategies.

Investments and climate risk

As part of our thinking around our investment strategy, we take into 
account the influence our investments can have on things like the 
environment, social impact and governance (the way companies 
are run). This has become a regular topic of conversation with our 
investment managers to ensure that they are managing our money 
in a responsible way. You can read about how the Scheme’s 
investment managers engage with the underlying companies in 
which they invest as part of the Report and Accounts. 

Later this year, we’ll be considering new requirements that all 
schemes will need to consider about how we manage climate-
risk associated with the investment portfolio. We’ll be publishing 
a statement in 2023 on how we identify and assess climate risk 
faced by the Scheme and will let you know when it’s available.

10 www.taylorwimpeypensions.co.uk 



An update on the  
Scheme’s  
investments

At the end of 2021 , the Scheme’s investments broke down as follows:

1 Includes the Scheme’s investments in: Corporate Bonds, Multi-Class Credit, Asset-Backed Securities and Opportunistic Credit funds.
2 Includes the Scheme's investments in: Volatility Controlled Equities, Diversified Risk Premia and Fund of Hedge Funds.
3 Includes the Scheme's investments in: Private Debt and Commercial Real Estate Debt funds.

Liability Matching Assets - £ 789m (30.9% of assets)

Liquid Market Strategies2 - £591m (23.2% of assets)

Liquid & Semi-Liquid Credit1 - £697m (27.3% of assets)

Annuity Policies - £211m (8.3% of assets)

Illiquid Credit3 - £147m (6.0% of assets)

Pension Funding Partnership - £83m (3.3% of assets)

Cash - £14m (0.5% of assets)

Dividends/Withholding Tax - £11m (0.4% of assets)

Member AVC Funds - £3m (0.1% of assets)
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A day in the life of a professional trustee - Venetia Trayhurn
Venetia is one of our two professional trustees, having joined the Trustee Board in September 
2018. In her own words she explains what the role of a professional trustee entails:

“Being a professional independent trustee is such a privilege, and I feel very lucky to be able to say 
that I genuinely really enjoy my job. The role involves working with lots of trustee boards, company 
pension teams and expert pensions advisers all with a common goal in mind – making sure that the 
company’s pension scheme is well run and has sufficient assets to pay out pensions and lump sums 
to members, and to provide any benefits due to loved ones when those members die. 

Who’s looking after  

 your Scheme?
Anna Edgeworth
Reappointed 1 February 2021 
Chairman 
Company Nominated Trustee

Ray Peacock
Reappointed 1 February 2021
Company Nominated Trustee

Mike Lonnon
Reappointed 1 February 2021
Company Nominated Trustee

Sally Gorman
Appointed 25 November 2020
Member Nominated Trustee

Denis Mac Daid
Reappointed 1 December 2021 
Member Nominated Trustee

Law Debenture Pension 
Trust Corporation Plc
Appointed 7 March 2013
Represented by  
Venetia Trayhurn
Independent Trustee

Capital Cranfield  
Pension Trustees  
Limited
Appointed 7 March 2013
Represented by  
William Medlicott
Independent Trustee

Your scheme trustees

Richard Barraclough
Reappointed 1 December 2021 
Member Nominated Trustee
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As an MNT you have a huge personal interest 
in the success of the Scheme, not least 
because your own income depends on it! But 
being an MNT means putting that aside and 
working with a whole bunch of people - other 
trustees, specialist pensions and investment 
advisers, administrators, and lawyers to name 
some - to make sure that the Scheme as a 
whole is well run and as financially secure as 
it can be for years into the future. So, it is a 
big responsibility but also a very interesting 
one. 

Training in specific pensions knowledge 
is a continuous requirement and you 
also need to use all the skills picked up 
in your career, whether relating to your 
own professional knowledge, negotiation, 
communication or teamworking together with 
your understanding of the people that make 
up our membership. You can then make 
a real contribution in meetings, on project 

work or when decisions are needed. There 
is always a lot going on, with a number of 
sub-committees in place to look at the detail; 
I am on the valuation and investment sub-
committees where, for example, we are doing 
more work on responsible investing and the 
climate implications of our investments. 

As the Scheme is separate from the 
Company (and there are also Company 
appointed trustees and representatives 
involved), MNT’s must be an independent 
voice on behalf of the membership. Debating 
with and when necessary, challenging the 
views of advisers or others means you play an 
important role in helping the Scheme come 
to the best decisions. And that is what makes 
it such a worthwhile and satisfying role - 
doing your bit to help ensure the Scheme can 
pay every one of our members their benefits 
whenever they are due.”

Being a member-nominated trustee - Richard Barraclough

13

Of course, there’s tonnes of complexity involved in running a pension scheme, with 
enormous amounts of regulation, tax rules, investment challenges and negotiations to 
secure the necessary funding and support for the scheme. Being a professional trustee 
also involves getting underneath the bonnet to understand the business of the companies 
backing the pension schemes you work with - so for me that has meant learning about 
house building(!), home retail and groceries, postal services, oil and gas, and the shipping 
industry, to name but a few. It also means getting to grips with all the factors that affect the 
pension scheme investments, such as global and regional (UK and European) politics and 
economics, and the potential impact of climate change. 

As a result of the varied aspects of the role, I get to meet and work with some very 
impressive people from all walks of life. All of this is what makes “pensions” so very 
interesting, despite what many people might think when they hear that word!”

“I worked for George Wimpey from 1974 until 1990, and after retiring from work in 2012 
I was appointed as MNT in 2013, initially for the George Wimpey section. More recently 
I was delighted to be re-appointed as a pensioner member and I’m looking forward to 
serving in that role for a further 4 years. But what does the role of MNT involve?
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What’s new 

at Taylor Wimpey?

“I am delighted to announce the appointment of 
Jennie Daly as our new CEO. Jennie has extensive 
experience in the housebuilding sector and has 
demonstrated exceptional leadership and a razor-
sharp operational focus. Her strong focus on 
execution, combined with her customer and people-
focused skills, set her apart from the other candidates 
we were considering. 
I would also like to extend the Board’s thanks once 
again to Pete for his exemplary leadership of the 
business and over two decades of service to Taylor 
Wimpey. Pete leaves behind a very strong and stable 
business well set for growth, with a culture that we are 
all truly proud of.” 

Irene Dorner, Chairman

At the Company’s April Annual General Meeting, Pete Redfern stepped down as 
Chief Executive having been in the role for more than 14 years. 

Pete first joined George Wimpey in 2001, was named CEO of George Wimpey plc in 2006 
and, shortly after, led the 2007 merger between Taylor Woodrow and George Wimpey. Later 
that year, Pete was named Group Chief Executive of Taylor Wimpey plc (the youngest FTSE 
100 company Chief Executive at the time of his appointment).

Following Pete’s departure, the Board have appointed Jennie Daly as the Company’s new 
Chief Executive. Jennie has been with the Company since 2014 and was most recently the 
Group Operations Director, responsible for overseeing Taylor Wimpey’s land, planning, design, 
technical, sustainability, production, and supply chain functions! 
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What’s new 

at Taylor Wimpey? A hot topic on the forefront of every house builder’s mind this year is the Future 
Homes Standard, and it’s certainly keeping Taylor Wimpey busy!

Due to the Government’s commitment for the UK to achieve net zero carbon emissions 
by 2050, the impact from the construction industry on climate change has been brought 
into sharp focus. Because of this, the Future Homes Standard (FHS) – a set of standards 
designed to complement building regulations – have been updated to ensure that all new 
homes built from 2025 will produce 75-80% less carbon emissions than homes delivered 
under current regulations. 

These new standards mean that from June 2023, Taylor Wimpey will need to build homes 
in accordance with the new regulations in order to be compliant. These regulations are 
designed to facilitate the delivery of heat and hot water within the home without the use of 
fossil fuels such as gas. 

The expected additional specifications needed to achieve this include:

Future Homes Standard

Did you know?
No new homes will be 
able to connect to the gas 
network from 2025 (Scotland 
2024) - they will instead 
be equipped with energy 
efficient insulation and 
heated by an electric low-
carbon heating source such 
as an air source heat pump

1. Wastewater Heat Recovery System - designed 
to use heat extracted from wastewater to warm 
incoming mains water, reducing the amount of 
energy needed by the boiler to bring water up to 
temperature.

2. Underfloor Heating – operating at a lower 
temperature than that of a radiator system due to 
its efficient circulation of heat around the home.

3. Smart Heating Controls – designed to allow 
households to control and customise heating 
demands remotely, aiming to save energy by 
increasing and decreasing the temperature as 
quickly as possible.

4. Air Source Heat Pump – a highly efficient source 
of heat and hot water which works by moving heat 
from the air outside and transferring into useable 
heat in the home.

As well as decarbonising new homes, there will also 
be a focus on decarbonising the process of production 
and construction, designing developments to 
support low carbon lifestyles and driving carbon from 
business operations. Further details on the Company’s 
environment strategy can be found at  
www.taylorwimpey.co.uk/corporate/sustainability. 
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5 signs of a pension scam
The psychological and emotional impact 
of the pandemic as well as the financial 
pressure of the rising cost of living,  
makes us all more susceptible to fraud.  
These kinds of events often provide criminals  
the opportunity to exploit our deepest fears and worries.

Whilst most of us don’t think that we would fall for a scam,  
the reality is that the sophisticated techniques used by  
scammers and their understanding of human nature mean that we have to be on our guard.

The Financial Conduct Authority gives five key things to look out for that are a sure sign of a scam:

1. Being offered a free pension review out of the blue

2. Being offered guaranteed higher returns – claiming they can get you better returns 
on your pension savings

3. Being offered help to release cash from your pension, even though you’re under 55

4. High pressure sales tactics – scammers may try to pressure you with ‘time-limited’ 
offers or even send a courier to your door to wait while you sign documents

5. Unusual investments which tend to be unregulated and high risk

Further information can be found on the FCA’s website here: https://www.fca.org.uk/ 
 
 
 
 

 

In the news

Are you ScamSmart?
Take the quiz to see how ScamSmart you are:

www.fca.org.uk/scamsmart/pensions-scam-quiz

Did you know that you are 
5 times more likely to be 
interested in a free pension 
review from a stranger online 
than from someone in your 
local pub?
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Increase to the minimum age you can take your pension
The minimum pension age is the earliest you’re allowed to access your pension benefits in any 
scheme. This minimum age is set by the Government and is currently age 55. 

This age is set to increase from 55 to 57 for people who retire from 2028 onwards. 

Who’s affected?

If you were born before 6 April 1973 and think you’ll want or need to access your pension 
benefits before age 57 you don’t need to worry about this change. 

If you were born after April 1973 and were thinking of taking some of your pension benefits from 
age 55, you’ll now need to wait an extra two years until you’re 57. It’s good to know about  
it now, so that you can factor it in to your retirement planning.

Your Normal Retirement Age from the Scheme won’t be affected by this change although it will 
mean that the earliest you will be able to retire, with a reduced pension, will increase to age 57.

No change to the Annual or Lifetime Allowance for 2022/23
Every year, the Government sets out how much you can build up in your pension each year 
without incurring a tax charge, this is called the Annual Allowance. The Government also sets a 
maximum amount of pension savings that you can build up over your lifetime without incurring a 
tax charge, this is called the Lifetime Allowance. In the latest budget it was confirmed that both 
the Annual Allowance and the Lifetime Allowance would be frozen for the 2022/23 financial year. 
 
 
 
 

Both limits apply to all of the pension schemes you belong to, not just this Scheme. If you’re 
concerned that you may go over the Annual or Lifetime Allowance you should speak to an 
impartial financial adviser.

Annual Allowance
£40,000

Lifetime Allowance
£1,073,100

When can I claim my State Pension? 
The Government intends to raise the State Pension age to 67 for everyone by 2028 and to age 
68 by 2046. You can check your State Pension age at www.gov.uk/state-pension-age. 
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The Taylor Woodrow Reunion 
Club
87 people sat down to lunch in Reading on  
7th October for the Club’s 19th annual get 
together. It had been two years since everyone 
last met and it was noted that we all were  
looking a little older! 

David Knowles entertained us after dinner, 
explaining that even though he had 7 short 
years with Taylor Woodrow International, it was 
long enough to get to know most of the people 
in attendance. David had been impressed and 
inspired by the spirit of the company, so much 
so that he was one of the retired team members 
who had contributed to the creation of two Taylor 
Woodrow books aptly named ‘The Golden Years 
of Taylor Woodrow International 1957-1996’ and 
‘Teamwork Overseas’. An article about the books 
were included in last year’s InTouch newsletter.

Our next lunch gathering is due to take place 
on 6th October 2022 at the Crowne Plaza hotel 
in Reading. If you would like to attend, please 
contact Brian Moere at bmoere1@gmail.com 
or 01923 828 935.

Taylor Woodrow Construction 
Midlands Reunion Club
On the 28th September, the Reunion Club 
finally managed to hold its long postponed 17th 
annual lunch. Despite the problems caused by 
the pandemic and subsequent closure of our 
usual venue, 28 stalwart members enjoyed each 
other’s company at Ingestre Park Golf Club near 
Stafford.  
 
 
 
 
Photo - From left to right are Shirley Butler, 
Mary Lea, Mick Sweetman, Brenda Heath, 
Ross Walters. 

This year’s lunch gathering is planned for 
28th September at the same location and we 
would be delighted to welcome new members 
joining us. Please contact Dave Mather at 
dmather842@gmail.com or 07803 847 591.

Wimpey Pensioners Gatherings
Understandably, it’s been a quiet year because 
of COVID, but we are hoping to have a trip out 
to everybody’s favourite fish and chip restaurant 
in Yeadon around September/October time. We 
also hope that our Christmas event at Cookridge 
Hall County Club will take place in December. 
This is one event that is always well attended. 
We will be notifying our members once the dates 
are set but we would of course be delighted 
to see more Wimpey pensioners attend our 
functions.

If you would like to attend any of these events, 
please contact Mick Durand on 0113 293 2817 
or mickdurand@hotmail.com. 

A special birthday!
The InTouch team were recently notified that 
Arthur Grimwade, a member of the Wimpey 
Pensioners South East Association celebrated 
his 100th birthday on 4th December. Arthur 
joined George Wimpey in 1953, serving as an 
accountant in the Shepherds Bush office before 
transferring to Hammersmith Grove as well as 
serving with the Wimpey Charitable Trust. 
Happy Birthday Arthur!

If you have any articles for inclusion in future 
InTouch editions then please send them  
through to the pensions team at  
pensions@taylorwimpey.com. 

Keeping you inTouch 
with… each other 



Introducing Mick Durand, new representative for Yorkshire 
and Middlesbrough
Bernard Grubb, pensioner representative for Yorkshire and Middlesbrough for many years, 
decided earlier this year that it was time to pass the reins to Mick Durand. Bernard certainly is a 
character with a great sense of humour and will be missed by the team. Mick is looking forward 
to continuing the tradition of gathering old colleagues together for a catch up each year. You 
will find his contact details above.

Deryck Perry
We were saddened to learn of the death of Deryck Perry, one of our long serving pensioner 
representatives, who passed away in 2021. Deryck’s role as George Wimpey pensioner  
contact for Essex remains unfilled, so if you wish to put yourself forward, please contact  
pensions@taylorwimpey.com. 

By way of reminder, there continues to be an active Facebook group page that is used by 
some members to keep in touch with old colleagues. If you wish to join the Wimpey Facebook 
group, then just search for “George Wimpey In Touch”.
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Your George Wimpey 
Pensioner Representatives 
Name Telephone No Email address Region

Terry Coles 01789 507298 ctf.coles@talktalk.net 
Gloucs, Oxon, Wilts, 

Avon & Somerset 

Wal Effingham
0151 6394686 or 

07815315378
wal@effingham.org.uk Liverpool

Keith Glanville 07476361832
Keithglanville10@gmail.

com
South Wales

Mick Durand 0113 293 2817 mickdurand@hotmail.com 
Yorkshire and  

Middlesbrough

John McGuire 00353 91591 639 n/a Ireland

George Sneddon 01436 675270 sneddies@btinternet.com Scotland 

Gordon Whitbread 01634 862162
whitbread431@hotmail.

com 
Kent

Ian White 01772 816841 ian.white4@live.co.uk Cumbria & North Wales 

Steve Lawrence s_lawrence@hotmail.
co.uk Devon & Cornwall



If you have any queries about the Scheme, 
your pension benefits, or need to update 
your address or expression of wish details 
then please register for online access via 
the PRISM website (details on page 4).  

If you need to contact the Scheme 
administrator, Hymans Robertson, then you 
can do so using the below contact details:

Taylor Wimpey Pension Scheme
Hymans Robertson LLP
20 Waterloo Street
Glasgow G2 6DB

Email: taylorwimpey@hymans.co.uk 
Tel: 0141 566 7578
Fax: 0141 566 7788
Overseas: +44 141 566 7578

Normal office hours are 9am to 5pm Monday 
to Friday.  
Outside those hours a voicemail system will 
operate.

Website: www.taylorwimpeypensions.co.uk 

Keeping inTouch

Pension Scheme

Your tax office and contact details are as follows:

HMRC
PO Box 1970
Liverpool 
L75 1WX 

Tel: 0300 200 3300 (reduced rate)
The Tax Reference is 120/XA89893


